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The University of Bolton 

The University of Bolton traces its history to the Bolton Mechanics Institute 

established in 1826. During the 19th and 20th Centuries, technical and 

vocational education grew in Bolton, closely aligned with the growth of the 

textiles and engineering industries. We have been delivering higher education 

programmes in Bolton since 1966. We achieved taught degree awarding 

powers in 1992, research degree awarding powers in 1995, and were formally 

designated a University in 2005. 

The University’s mission is to ‘unlock the potential within individuals and 

organisations through the excellence and responsiveness of our teaching, 

research and student support’. The University is committed to part-time, 

vocational and professional education; widening participation and extending 

educational opportunities to mature students and other under-represented 

groups; and to the teaching of, and research in, science, technology, 

engineering and mathematics, in particular. 

We have a full and challenging range of courses - from Higher National 

Diplomas/Certificates and Foundation degrees to undergraduate honours 

degrees, masters and research degrees. We also offer a growing number of 

Continuing Professional Development programmes. Our staff are highly 

qualified and many have professional experience. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Scope of the agreement 

This agreement is intended to apply entrants to the University in the 2012/13 

academic year. 

The agreement covers the following programmes: 

 Full time undergraduate HE certificate, diploma, foundation degree and 

first degree; 

 Full time HE Foundation year; 

 Full time undergraduate courses delivered in collaboration with a partner 

institution in the UK under a franchise arrangement, where the partner 

receives indirect funding from HEFCE via the University 

It does not cover the following: 

 Programmes funded under contract by the Department of Health; 

 Programmes validated by the University and delivered by a partner 

institution,  where the partner receives direct funding from HEFCE; 

 Part time undergraduate programmes1 

Due to uncertainty about future funding arrangements the University is unable 

at the current time to set fees for its full time Professional Graduate Diploma in 

Education/Professional Diploma in Education (PGDE/PDE) programmes. We 

will submit a revised agreement when the funding arrangements are known. 
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 A revised Access Agreement will be submitted when the legislation and regulations relating to part-

time tuition fees are in place 



 

 

Tuition Fees 2012/13 

We intend to set our fees at the following levels for new full-time students 

entering the University from 2012/13. 

Band Tuition 
Fee 
 

Subjects Estimated Number of 
full time entrants 
2012/13 

Band 1 
 

£8,400 Engineering, Maths, 
Biosciences (including Sport) 
and Psychology 
 

 
378 

Band 2 
 

£7,200 Art and Design, Building and 
Construction, Computing and 
IT, Health and Community 
Studies, Technology and Law 
 

 
564 

Band 3 
 

£6, 300 Business, Management, 
Accountancy, Creative 
Writing, English 
 

 
176 

Band X 
 

£5,100 All franchise provision at 
partner colleges 
 
Provision at proposed 
corporate university 
model/subsidiary 

75 
 
 
 

165 
 
 
 

 

Notes 

1. The tuition fees apply to all the HE awards offered in each of the subject 

areas set out above. 

  

2. The tuition fees for continuing students may be subject to an annual 

inflationary increase as set by the Government each year. 

 

3. Sandwich years and Study Abroad Years will be charged at 50% of the full 

year rate. 

 

 

 



 

Access and retention record 

We have a long-standing national reputation for widening access to higher 

education. We believe in providing opportunity for all who can benefit from 

higher education, regardless of age, gender, race, disability or social 

background. We provide a wide range of progression opportunities to allow 

individuals and communities to reach their full potential.  Our portfolio of 

programmes is designed to promote accessibility and encourage progression. 

Most courses are available full and part-time; we offer multiple entry points 

throughout the year; the timetable operates flexibly from 9 a.m. to 9 p.m. 

enabling students to combine their studies with work and family commitments; 

increasingly programmes are delivered at a distance, in the workplace or in 

partnership with key sectors, professional bodies and employers to support 

workforce development and the skills needs of the region. 

The results of our commitment to widening participation and promoting access 

are evident from our student profile. The most recent HESA Performance 

Indicators2 show that our student population is one of the most socially inclusive 

of any higher education institutions in the country: 

 98.8% of our young full time undergraduate entrants come from 

state schools and colleges; 

 45.4% of our young full time undergraduate entrants are from NS-

SEC classes 4-7; 

 23% of our young full time undergraduates come from low 

participation neighbourhoods; 

 51.6% of our undergraduate entrants are mature; 

 7.8% of our full-time undergraduate students were in receipt of 

Disabled Students’ Allowance. 

We have consistently exceeded our access and widening participation 

benchmark indicators.  

Our distinctive regional mission in providing access to higher education for 

under-represented groups is demonstrated by a number of additional 

characteristics of Bolton students3: 

 48% of our UK students study part time; 

 23% of the UK domiciled students are drawn from Black and 

Minority Ethnic communities. 

The inclusivity of our student population has created challenges for us in terms 

of retention, progression and student success. The most recent HESA 
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 HESA Performance Indicators 2009/10 entrants 

3
 HESA return for 2009/10 



 

performance indicators relating to non-continuation after the year of entry 

provide a mixed picture in respect of retention. 

 

Non-continuation after year of entry 

  

HESA PI 

Table 

Description Year of 

entry 

Bolton Benchmark 

Table 3a Full time first degree 2008/9 17.4% 12.9% 

Table 3d Full time other 

undergraduates  

2008/9 18.8% 17.3% 

Table 3e Part-time first degree 2007/8 20.4% 27.2% 

  

We are performing much better than our benchmark in respect of part-time first 

degree students, and are close to our benchmark for full time other 

undergraduate entrants.  Although we have made steady improvement in 

retaining our full time first degree over the four last years, we recognise that it is 

with this group where the greatest effort is required. 

As an institution with a long standing record of admitting a high proportion of 

under-represented students, we will be committing significantly more than 15% 

of our fee income above £6,000 to access and retention measures, and the 

balance of our expenditure will be on measures to improve retention and 

student success rather than outreach. However, we will continue to monitor 

closely the widening participation performance indicators and will review and 

refocus our outreach activities if necessary. 

 

Access and retention measures 

Access 

A key feature of our access measures since 2006 has been the development of 

progression accords with 26 local schools and colleges. The University 

currently awards Bolton Scholarships to students, irrespective of their financial 

means, who progress to a University undergraduate HE course having 

successfully completed an approved preparatory course or period of study at 

 A partner institution who has entered into a progression accord with 

the University; or 

 The University of Bolton e.g. an Access to HE Diploma 

The University does not plan to expand significantly the number of progression 

partners, although we intend to develop further our current links with new local 



 

School Academies to help raise aspiration and attainment. We will be seeking 

to work more closely with selected progression partners to help their applicants 

to make a successful transition to higher level study and to develop flexible 

progression routes into and through HE.  We intend to continue to provide a 

Bolton Scholarship for those progressing from partner schools and colleges but 

from 2012/13 to target support on those students with a household income of 

less than £25,000 p.a.   

We intend to maintain our commitment to our franchise partners to enable them 

to continue to offer Foundation Degree and HND/C programmes.     

We have no current plans to work with other higher education institutions on co-

ordinated outreach activity, but will keep this position under review and will 

consider any proposals for joint activity.   

We are currently exploring the opportunity to develop a dedicated Pre-U Centre 

based at the University to build on our existing Skills Funding Agency Level 3 

access and foundation year courses which have made a significant contribution 

to providing routes into HE for mature students and other under-represented 

groups. We anticipate using part of our Widening Participation Funds to support 

this initiative.  

Discussions are also underway in relation to the development of a corporate 

university model/subsidiary for the delivery of classroom based courses at a 

lower tuition fee. It is expected that the corporate university model will offer a 

range intensive/accelerated programmes as well as more traditional delivery 

patterns. 

 

Retention 

The University is actively engaged in a range of initiatives which are designed 

to improve retention. Current measures include: 

 More selective admissions criteria, ensuring a better match between the 

applicant’s qualifications and experience and their programme of study; 

 Student liaison officers attached to each Academic School to provide 

advice and support on a wide range of academic and pastoral matters; 

 A revised proactive personal tutoring scheme; 

 Attendance monitoring and follow-up of ‘at risk’ students. 

 

At the start of the 2010/11 academic year the University launched an academic 

review of its undergraduate curriculum to improve retention and student 

success.  The changes which are planned to take effect in 2012 include: 



 

 Replacing the current range of Joint Honours awards with a smaller 

number of named awards; 

 Standardising the size of modules at 20 credits; 

 Reducing summative assessment overload and improving formative 

assessment and feedback; 

 Introducing a trimester system which will allow assessment for the first 

trimester to be completed before Christmas; 

 Ensuring that employability skills are embedded in all programmes. 

 

Additional retention measures include: 

 Planned interventions in the student life-cycle to provide additional 

support and guidance; 

 Diagnostic testing on entry to identify and remedy skills gaps; 

 The development electronic personal development planning (e-pdp)  

 Introduction of a student peer mentoring scheme. 

 

Financial support for students  

We intend to provide several kinds of financial support to students who meet 

the eligibility criteria. Students who commence their studies in 

January/February and attend only one trimester will receive 50% of the normal 

entitlement in that academic year. Financial support will only be paid to 

students studying their first HE level course. 

National Scholarship Programme   

The University has received an initial allocation of 90 scholarships for 2012/13. 

We have decided that we will use the University’s contribution to increase the 

number of scholarships to 180 in the first year. The National Scholarship will be 

offered to students with a household income of less than £25,000 who are 

enrolled on a qualifying4 Science, Technology, Engineering or Maths degree 

course or who are leaving a care background. 

The benefits of the Scholarship are: 

 A fee waiver of £1,200 in Year 15; 

                                                           
4
 All the students enrolled on courses in Band 1 with the exception of Sport and Psychology courses will 

be eligible for a National Scholarship. 
5
 Qualifying students may also be eligible for a Band 1 fee waiver in subsequent years of the course  



 

 A range of benefits, including  reduced hall of residence fees, provision 

of specialist equipment, travel costs for study abroad options, to the 

value of £800; 

 A financial scholarship of £1,000 to those successfully completing Year 

1. 

Fee Waivers    

UK/EU students with a household income of less than £42,600 enrolling on 

Science, Engineering and Maths programmes in Band 16 will be eligible for a 

£1,200 fee waiver for each year of their course7. It is estimated that 75% of 

students on qualifying programmes will be eligible for state maintenance grants. 

Bolton Scholarship 

Bolton Scholarships to the value of £500 p.a. will be awarded to all UK 

University of Bolton undergraduate students, with a household income of less 

than £25,000 who progress to a University of Bolton undergraduate HE course 

with fees of more than £6,000 having successfully completed an approved 

preparatory course or period of study at 

 A partner institution which has entered into a progression accord with the 

University of Bolton; or 

 The University of Bolton. 

In order to be eligible for a full Bolton Scholarship, applicants must be in receipt 

of either a conditional or unconditional offer of a place which they have firmly 

accepted by 1 August for September entry or by 1 January for February entry.  

Current partners can be found at 

http://www.bolton.ac.uk/ProspectiveStudents/Undergraduate/Finance/UgFtFina

nce/ScholarshipPartners.aspx 

The Bolton Scholarship is not available to students in receipt of the National 

Scholarship. 

 

Access to learning funds 

Assuming that the University continues to receive Access to Learning Funding, 

we will seek to ensure that students who find themselves in financial difficulties 

receive appropriate and timely financial support.  

 

                                                           
6
 Except Sport and Psychology courses 

7
 The fee waiver for 2012 entrants to Science, Engineering and Maths will be funded in part by the 

HEFCE grant for Price Group B provision. If HEFCE reduces the funding for Price Group B subjects in 
subsequent years we will review this support.    

http://www.bolton.ac.uk/ProspectiveStudents/Undergraduate/Finance/UgFtFinance/ScholarshipPartners.aspx
http://www.bolton.ac.uk/ProspectiveStudents/Undergraduate/Finance/UgFtFinance/ScholarshipPartners.aspx


 

 

 

Expenditure on access and retention measures 

The University estimates that by the time the new tuition fee system reaches 

steady state in 2014/15 more than 50% of the income we receive above £6,000 

will be allocated to access and retention measures. This includes our match 

contribution to the NSP, fee waivers for students in receipt of state maintenance 

grants on certain high cost costs, financial support for students progressing 

from partner schools and colleges and the provision of a range support services 

designed to aid the recruitment, retention and employability of widening 

participation students.  

We will continue to spend the same amount on additional outreach as under 

our previous agreement whilst increasing our expenditure on additional services 

that will aid recruitment, retention and employability of widening participation 

students. We have only counted that proportion of expenditure that benefits 

students from under-represented groups.  

 

Targets and milestones 

Access and outreach 

Taking into account the University’s excellent record in providing accessible 

higher education and our success in attracting applications from under-

represented groups including mature learners, black and ethnic minority 

communities, students from low income backgrounds and from lower socio-

economic groups, we are not proposing any specific targets in relation to 

access.   We have set ourselves the objective of continuing to meet or exceed 

our HESA widening participation benchmarks during the period of the 

agreement and we will monitor closely the impact of the new arrangements on 

our student profile. Should we experience a decline in our performance we will 

set formal targets to ensure that the University maintains its inclusive profile.  

Retention and student success  

Our key objective is to improve retention and success rates, particularly for full 

time first degree students. We are concerned that the new tuition fee 

arrangements may initially at least have an adverse impact on retention, and 

this is reflected in our annual milestones.  We aim to improve our non-

continuation rate after year of entry for full first degree students8 by 3.5% points 

by 2016/17. 

Another key objective for the University is to improve the employability indicator 

for full time first degree students.  Although the opportunities for graduates are 
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 HESA Performance Indicator, Table 3a 



 

dependent on the extent to which the UK and more particularly the regional 

economy is recovering from the recession, the University has launched a major 

initiative to ensure that our students acquire the knowledge, skills and aptitude 

required by employers; have the opportunity to undertake a work–based 

learning, a work placement or internship; and have access to highly quality 

careers information, advice and guidance. We aim to improve the employability 

rate of our graduates by 5.1% points by 2016/17.      

Monitoring and evaluation arrangements 

Overall executive level responsibility for delivery of the agreement rests with 

Pro Vice Chancellor (Academic). The Academic Registrar has responsibility for 

drafting the Access Agreement on an annual basis, monitoring and evaluating 

objectives, and external reporting to HEFCE/OFFA.  An Access Agreement 

Group will be established with student representation to monitor and evaluate 

the measures set out in the agreement.  The Group will report to the Executive 

Board and Senate. As the measures set out in the agreement form part of our 

Strategic Plan and are incorporated into our key supporting strategies, they will 

be monitored and evaluated in accordance with our usual protocols for 

monitoring the achievement of key corporate objectives.  This includes termly 

meetings with Deans/Directors/Heads and regular reviews of progress by the 

Executive Board to ensure that strategic objectives are achieved.  

Senate and the Executive Board receive reports annually on our HESA 

Performance Indicators and the Board of Governors receives reports on 

retention at each of its meetings.      

 Provision of information to prospective students 

We will provide full information to students, parents and advisers about the 

costs involved in undertaking a full time higher education course and the 

financial support which will be available from the Government, through student 

loans, maintenance and other grants, the National Scholarship Programme or 

from the University of Bolton. Details of the level of tuition fees and other living 

costs, government maintenance support, including access to learning funds, 

and the Bolton Scholarship will be available  

 on the University’s website; 

 in the prospectus or equivalent; 

 from student advisers located in the Student Centre and the Student 
Union Advice Unit 

 at Open Days, HE Fairs and during visits to schools and colleges 
 

We will guarantee a personal interview for all prospective students who wish to 

discuss the financial implications of entering higher education.  



 

We will provide information to students about Bolton Scholarship through more 

targeted publicity aimed at eligible students in partner institutions. We will work 

closely with partner institutions to develop strategies to familiarize students and 

their families about the benefits and costs of higher education. 

We give a commitment to provide timely information to UCAS for relevant 

courses and the Student Loan Company. 

 



Table 5 - Milestones and targets

Table 5a - Statistical milestones and targets 

relating to your applicants, entrants or student 

body (e.g. HESA, UCAS or internal targets)

Please select milestone/target type from the drop down 

menu

Description (500 characters 

maximum)

Baseline 

year

Baseline 

data 2012-13 2013-14 2014-15 2015-16 2016-17

Commentary on your milestones/targets or textual 

description where numerical description is not appropriate 

(500 characters maximium)

Non continuation: All (HESA Table T3a) Percent of students no longer in HE 2008/9 0.174 17.4 16.4 15.4 14.4 13.9

We are uncertain about the impact of the new fees regime on 

retention and we are therefore predicting a slight worsening of our 

position in relation to 2012/13 entrants. The effects of the fee 

changes on retention will not be known fully until the publication 

of HESA PIs in March 2013 

Other (please give details in the next column)

Employment of graduates Table E1 - 

Full time first degree 2009/10 0.799 80 80 81 83 85

State School (HESA Table T1a) 2009/10 0.986

We aim to maintain our excellent pwerformance in widening 

participation, wignificantly exceeding our benchmark in all WP 

indicators. Should we experience a decline in our performance we 

will revisit oour actitivities and set formal targets

State School (HESA Table T1b) 2009/10 0.988 See above

NS-SEC (HESA Table T1a) 2009/10 0.458 See above

NS-SEC (HESA Table T1b) 2009/10 0.454 See above

LPN (HESA Table T1a) 2009/10 0.237 See above

Yearly milestones/targets (numeric where possible, however you may 

use text)



LPN (location adjusted) (HESA Table T1b) 2009/10 0.23 See above

Disabled FT All UG 2009/10 0.078 See above

Disabled PT All UG 2009/10 0.034 See above



Table 5b - Other milestones and targets

Please select milestone/target type from the drop down 

menu

Description (500 characters 

maximum)

Baseline 

year

Baseline 

data 2012-13 2013-14 2014-15 2015-16 2016-17

Commentary on your milestones/targets or textual 

description where numerical description is not appropriate 

(500 characters maximium)

Strategic partnerships (eg formal relationships with 

schools/colleges/employers) 2010/11 26 partners

We are not planning to expand the current number  of progression 

partners but we do expect to intensify our relationship with 

selected partners to strengthen progression routes into HE

Alongside applicant and entrant targets, we encourage you to provide targets around your outreach work (including collaborative outreach work where 

appropriate) or other initiatives to illustrate your progress towards increasing access. These should be measurable outcomes

‐

based targets and should 

focus on the number of pupils reached by a particular activity/programme, or number of schools worked with, and what the outcomes were, rather than 

simply recording the nature/number of activities.

Yearly milestones/targets (numeric where possible, however you may 

use text)


